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CHAIRMAN’S REPORT – YEAR ENDED 31 MARCH, 2016
A year to celebrate! …..Delta Environmental Centre’s 40 years of work in environmental education.
It has been an amazing 40 year journey which has seen the miraculous transformation of what was
an abandoned, derelict, vandalised and condemned former sewage treatment plant, serving
Johannesburg’s northern suburbs, into the prominent, multi-faceted, non-profit, Environmental
Education facility it has become today. It truly depicts ‘Environmental Education in Action’. I never
tire of taking the opportunity to share this extraordinary story with visitors to the Centre.
A series of photographs in the foyer graphically illustrate the dramatic changes from what was built
in 1934 as a sewage treatment plant, as well as the rapid development of Delta’s adjoining suburbs
and the 104 hectare Delta Park itself and its Florence Bloom Bird Sanctuary.
Amongst the factors which have spurred Delta’s growth has been its response to addressing the
growing demand and need in today’s world for an enlightened, ever-more focussed approach to
Environmental Education, especially for learners. It now features prominently in all school curricula.
More than 20,000 children, ranging from the pre-school to matriculation level and beyond, visit the
Centre annually, including special needs students and those from less privileged communities.
Accredited Training in Environmental Education is provided for teachers and, increasingly, in the
corporate field. Delta’s work originated 40 years ago in Delta Park but has steadily expanded in
scope and range to beyond Gauteng to incorporate projects in adjoining provinces.
Meeting needs, keeping abreast of developments in the environmental field and constantly striving
for improved quality, have been the principal components which have guided Delta’s work over the
years.
Retiring Executive Officer, Di Beeton’s comprehensive report provides a very good insight into the
increasing scope of Delta’s work over the past year.
ANNIVERSARY EVENTS
To celebrate our 40th, Delta hosted an Open Day on Thursday, 23 April, 2015. The public were
welcome to visit the Centre, view the various displays and exhibits, meet the staff and enjoy the
‘environmental vibe’. The British High Commissioner in South Africa, Mrs Judith Macgregor (now a
Dame), was our guest of honour.
A series of public lectures by specialists in their field was held throughout the anniversary year,
commencing on 12 April, 2015, when the ever-popular ornithologist and resident manager at Delta,
Geoff Lockwood, spoke on ‘Changes in Bird Population in Delta Park over Four Decades’.
A 40th anniversary edition of the Centre’s newsletter, ‘Deltalk’ was published and well received.
In addition, there was a 40 day ‘countdown’ to Delta’s birthday on 24 April, 2015, via a series of daily
computer ‘tweets’ featuring various highlights of our 40 year journey.
FAREWELL AND WELCOME
31 March, 2016, saw the retirement of Di Beeton after a remarkable 27 years of service to Delta, the
last 20 years of which in the staff leadership role of Executive Officer. Our founder, the late Norman
Bloom, recruited Di as a part-time guide at the Centre in 1988. Her enthusiasm and commitment
quickly became evident and within a year she was appointed as full-time Education Officer. In 1990,
Di succeeded Linda Paxton as Chief Education Officer and in 1995 she was appointed Executive
Officer in succession to Henning Viljoen.
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During her 20 years in charge, Di demonstrated highly commendable personal skills and, in
particular, the ability to network very effectively with sponsors, partners and environmental and
education authorities alike. These all-round skills earned Di widespread respect from all Delta’s
publics, including staff which she managed firmly but always fairly and with empathy. During her 20
years as EO, Delta achieved no less than nine major milestones in its growth, as detailed in the 40th
Anniversary issue of our magazine ‘Deltalk’. A fitting farewell function for Di and her husband,
Frank, was held on 10 March, 2016, and they were wished a happy retirement on the South Coast,
by staff as well as many senior representatives of the environmental and education fields.
A warm WELCOME to Malusi Vatsha who succeeded Di Beeton as Executive Officer with effect from
1 January, 2016. He was selected in a rigorous and highly competitive selection process.
He had been employed by Delta for the past three years as the very successful Project Manager for
the Youth Environmental Services (YES) project in the North West Province, sponsored by the
Department of Environmental Affairs (DEA). This project has since been awarded a prestigious Kudu
Award by the SA National Parks Board.
Like his predecessor, Di Beeton, Malusi was formerly a High School Geography Teacher with B.A,
HDE, B.Ed (Hons) degrees and he was also awarded a Master’s degree in Education (Science
Education) at the University of Johannesburg. His past work experience included being Assistant
Director of Environment Education at the Walter Sisulu Botanical Gardens and Manager,
Environmental Education and Training at Indalo Yethu, a Department of Environmental Affairs
initiative.
With his broad base of experience and appropriate qualifications, Malusi is well-placed to steer Delta
effectively in the years ahead into a sustainable future, accepting the challenges faced by non-profit
organisations in a stringent financial climate.
APPRECIATION
On reflecting on a particularly busy 40th anniversary year, it is my pleasure and privilege to express
sincere appreciation once again to Delta’s permanent staff and part-time education officers,
partners, sponsors and supporters. They are listed individually in the Executive Officer’s Report.
Renewed thanks go also to my fellow Board members and the members of the Advisory Panel for
their wise counsel over the past year. They all serve on an entirely honorary basis and their
contribution is highly valued.
We look forward with keen anticipation to a future of continuing progress under new Executive
Officer, Malusi Vatsha’s exciting leadership and we remember Gita Bellin’s wise words:“The only way to deal with the future is to function efficiently in the NOW.”
D.A.W. Macey
HONORARY CHAIRMAN
March 2016
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HONORARY BOARD OF DIRECTORS
D A W Macey (Chairman)
V C Carruthers (Vice Chairman)
B Donaldson
D F Forbes
S M Mosidi
R C Fletcher
M Mazwai
T Truluck

EXECUTIVE OFFICER’S REPORT - YEAR ENDED 31 MARCH 2016
VISION
Delta Environmental Centre is dedicated to creating a sustainable environment through educating
and training for all.
MISSION







Creating a sustainable environment through education and training communities and societies
by;
up-skilling of learners, youth, teachers, municipal staff, business leaders etc.;
developing awareness about environmental issues through imparting / sharing appropriate
knowledge;
introducing new and innovative knowledge, skills and values towards the environment; and
encouraging participation in sustainable and inclusive environmental action projects.

STRATEGIC OBJECTIVES
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To provide environmental education programmes to 14 000 learners annually for Grade
R-12.
To provide, in collaboration with Rand Water's Water Wise Education Team, Water Wise
programmes to 19 000 learners annually for Grade R-12.
To provide environmental education interventions for educators in collaboration with
Education Department officials at national, provincial and district level, the Fundisa for
Change programme and its partners, and HEI's that lead to the establishment of sustainable
action projects.
To provide environmental education interventions for youth in collaboration with
contractors.
To ensure that DEC staff are involved in relevant skills development programmes in
accordance with DEC's Skills Development Plan.
To actively engage the local community including, for example, Johannesburg City Parks,
Friends of Delta Park, Park Run and the Blairgowrie Community Association in relevant
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environmental activities or projects so that the significance of open space and environmental
education can be appreciated.
To maintain adequate financial reserves to sustain DEC's activities and operations.

The Report will be based on Delta Environmental Centre's (DEC) Vision, Mission and Strategic
Objectives and will focus on the achievements, challenges and impact of the work done in the field
of environmental education and training during the period 1 April 2015 to 31 March 2016.
GOVERNANCE AND STAFF
DEC is registered by the Company and Intellectual Property Commission (CIPC) as a Non-Profit
Company (NPC), in line with the new Companies Act.
The company registration no. is: 1975/000010/08. DEC is also registered as a Non-Profit
Organisation registration no: NPO 000-599.
DEC is a registered Public Benefit Organisation, through SARS (Registration 18/11/13/2704), enabling
donors to be issued with 18A Receipts for tax benefit purposes.
Certified Master Auditors Inc. has rated DEC as an Exempt Micro-Enterprise - as a Level 4 B – B BEE
rated organisation.
DEC is a registered VAT vendor and contributes to UIF for all permanent staff (full-time and parttime) as well as paying the Skills Development Levy (SDL).
In order to keep all of these registration processes in place and up-to-date, good governance is
necessary. DEC is fortunate to have a dedicated honorary Board of Directors, chaired by Mr. Don
Macey, that ensure that best practice is evident throughout the organisation. During this reporting
period the Board met four times – 12 June 2015, 4 September 2015, 20 November 2015 and 26
February 2016. An Annual Directors’ Meeting was held on 4 September 2015. Throughout the year,
the Directors have always been willing to share their expertise and skills with the DEC staff on a wide
range of issues.
Mr Malusi Vatsha continued as the Youth Environmental Service Project in North West’s Project
Manager from 31 March 2015 to 31 December 2015, supported by Ms. Linda Maphalala, Mr
Kenewang Molatedi and Mr Benjamin Motau as Project Officers. Mrs Cheryll Philp continued to
provide specialised financial services to the YES programme.
Mr Malusi Vatsha was appointed as the in-coming Executive Officer as of 1 January 2016.
Ms Di Beeton retired as Executive Officer on 31 March 2016.
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DELTA ENVIRONMENTAL CENTRE ORGANOGRAM AS AT 31 MARCH 2016
BOARD OF DIRECTORS

EXECUTIVE OFFICER
Di Beeton (till 31/3/2016)
Malusi Vatsha (from 01/01/2016)

EDUCATION AND TRAINING
ACCREDITED / NON
ACCREDITED TRAINING
Shanu Misser (Manager)
(to 31/1/2016)
Trainers
Paul Lawrence
Itumeleng Motlhapi
Assistant
Ulisha van der Merwe
YES Project (to 31/12/15)
Malusi Vatsha (Manager)
Linda Maphalala
Cheryll Philp (Finance)
National Research Foundation
Kenewang Molatedi
Benjamin Motau

SCHOOL PROGRAMMES /
LIBRARY CO-ORDINATOR
Jana Cauldwell
EDUCATION OFFICERS
Diana Steward
Ella Roberts
George Mpapele
Happy Mkhabela
Hilda Fourie (to 31/7/2015)
Magdeline Motsumi
Ntsiki Qhaba
Joe Peu
Valerie Vermeulen
Michillay Brown (to 11/11/15)
Sindisiwe Motha (to 31/12/15)
Lesego Khunou
Groen Sebenza Incubants/pioneers
Katlego Setshedi (to 31/11/2015)

CENTRE MANAGEMENT
RESIDENT MANAGER
Geoff Lockwood
CONFERENCE
CO-ORDINATOR /
BOOKKEEPER
Sandy Gracie
RECEPTIONIST
Avashnee Chotoo
MAINTENANCE
Elias Chunga (to
31/7/2016)
GARDENER / PART TIME
Elija Chunga
Thulani Moyo
CLEANER
Ammanda Zondo

L

All staff has worked extremely hard throughout the year in order to deliver quality work, sometimes
in challenging circumstances.
Mr. Tumi Nissel continued to manage the Rand Water “Water Wise” Education Programme at DEC
during this reporting period.
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What impact has this input had on the work delivered by DEC?





DEC has all the relevant documentation in place to enable applications, proposals, quotations
and submissions to be made to a broad range of potential funders, grant-makers and
government departments, at all levels;
The DEC staff complement has expanded to ensure that our dedication, passion and always
being willing to learn and adapt to ever-changing circumstances and scenarios, continues; and
DEC is able to continuously draw on an ever-expanding range of partners and colleagues for
expert advice and guidance, thus strengthening the organisation “through innovative education
and training programmes and consultation”.

STRATEGIC PARTNERS
FORD WILDLIFE FOUNDATION
DEC was fortunate to be one of the
recipient projects for a Ford Ranger
twin-cab bakkie for Rand Water’s use
for their Water Wise Education
Programmes. DEC and Rand Water
appreciate the very necessary
mobility, affording the Water Wise
team the opportunity to offer
interactive, creative programmes to
groups right across the Gauteng
province.
Manzi at a Nursery School – “How to use water wisely”

GDE
Close co-operation has also been established between DEC and Ms. Portia January, Geography and
History FET Deputy Chief Education Specialist, in order to implement the SHELL/DEC “Energy
Conversations” programme for selected Grade 11 Geography learners and their educators. The FET
Geography Facilitators in all the GDE Districts have been actively engaged in the programme's
progress.
A successful EXPO was held at DEC on 30 September 2015. The GDE officials in the GET band, in
particular Ms. Antonette Nicolaai, Mr. Derek Moodley, Mr. Jaliel Mookadam and Mr. Mzamane
Nhlapo, have given us invaluable support to implement the Grade 9 Natural Sciences “Energy
Conversations” programme for both learners and educators.
Ms Susan Wiese FET Life Sciences, Deputy Chief Education Specialist has worked very closely with
the DEC staff on the School Based Assessment task for Grade 10's as well as the "Fundisa for
Change" materials and training.
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RAND WATER
DEC's long-standing partnership with Rand Water's
Water Wise Education Team continues to be
governed by an Agreement of Collaboration. The
team has had an extremely busy year and continues
to offer a range of educational workshops that
encourage participants to be “Water Wise”. A
Collaboration Agreement for the 2015/16 period
Learners learning about the importance of life in water and
was signed.
how to look after water
GDARD
DEC offered support to schools involved in the Bontle ke Botho (BkB) - Clean and Green Campaign
during the course of the year. DEC staff has offered workshops at some of the Land Care Camps for
Grade 5/6 learners (and teachers) at various Gauteng Nature Reserves during the course of this
reporting period. Two GDARD staff members are working hard to complete their Portfolios of
Evidence so that they can be declared “competent” for DEC’s National Diploma in Environmental
Education, Training and Development Practice.

YOUTH ENVIRONMENTAL SERVICE (YES)
Delta Environmental Centre successfully completed implementation of the Youth Environmental
Service Project in North West. (2013-2015)
Background
The Youth Environmental Service (YES) programme draws on the national Youth Service Programme,
the research experiences of the expanded public works programme and other youth programmes in
South Africa, together with policies on the Green Economy and environmental priorities to
conceptualise the Youth Environmental Service Programme (YES). The YES Programme’s aim was to
support nation-building through involving young people in the delivery of crucial environmental
services enabling young people to acquire and apply skills and values to access economic opportunities
upon completion of the programme and to continue to engage with community and social processes.
The Department of Environmental Affairs (DEA) appointed the services of non-profit making or nongovernmental organisations with experience in community and youth empowerment or development
programmes to plan and implement Youth Environmental Services projects in various prioritised
communities. In the case of North West, the contract was awarded to Delta Environmental Centre
(DEC).
The Overall Project Brief
Was to recruit three hundred (300) participants from the North West Province aged 18 to 35 over a
three year period (100 participants per year) commencing in 2013, to participate in community
services, training and personal development as well as placement into employment (including selfemployment) and further training opportunities. The community participation services of the project
focused on key areas of environmental management, namely:
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Waste management or
Biodiversity

Through a consultative process with the Provincial Department of Environment (CEDERT), District
Municipality and the Youth Representatives in the DR Kenneth Kaunda, Ngaka Modiri Molema and
Bojanala District Municipalities, participants were sourced from the following areas:

Year 1
2013

Year 2
2014

Year 3
2015

District
Municipality
Dr. Kenneth
Kaunda
Ngaka Modiri
Molema

Local
Municipality
Makwassie Hills
(Wolmaranstad)
Ramotshere
Moila (Zeerust)

Areas of project
activity
Kgakala, Makwassi,
Lebaleng
Groot
Marico,
Dinokana, Ikageleng,
Lehurutshe,
Sandvlakte
Ngaka Modiri Ramotshere
Dinokana, Ikageleng,
Molema
Moila (Zeerust)
Lehurutshe, Zeerust
Motswedi
Dr. Kenneth Tlokwe
Ikageng, Promosa,
Kaunda
(Potchefstroom) Matlwang Village
Bojanala
Kgetleng Rivier Derby,
Koster,
(Koster)
Swartruggens
Bojanala
Moretele
Mathibestad, Cyfers
(Makapanstad)
Kuil, Little Trust,
Dertig, Ratipan

Environmental
Theme
Waste

No.
of
participants
50

Biodiversity

50

Biodiversity

48

Waste

48

Waste

54

Waste

54

TOTAL 304
Over the 3 years of the YES-NW Project Implementation, 6 participants who are disabled were
successfully included in the Project. 66 % of the participants were women, which exceeded DEA’s
requirements by 11 %!
The focus of the project was on the issue of biodiversity and/or waste which has emerged from needs
identified from the State of the Environment reports, National Planning Commission’s documents as
well as the Municipality’s annual reports and their Integrated Development Plans (IDP’s).
In order to recruit participants, the YES-NW Project was advertised via local newspapers/municipality
notice boards and local community radio stations. Specific criteria were given and interested
participants had to have a matric. A thorough shortlisting process was followed. After a structured
interviewing process, successful participants were appointed and entered into a 1-year contract with
Delta Environmental Centre. The interviewing panel was made up of representatives from Delta
Environmental Centre, DEA representatives and Local Municipality representatives.
Outcomes of Environmental Community Service
Knowledge Building:
Workshops were held to help participants develop knowledge on possible action options to respond
to the issues of waste and improving the local environment e.g. sorting waste, plant propagation, and
knowledge on sustainable agriculture (permaculture), conducting community surveys and local
“indabas” etc.
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Skills Development:
Practical skills and strategies were developed to enable participants to conduct relevant community
service linked to the creation of a clean and green environment.
Action Taking:
Through participation and involvement in meaningful and relevant physical activity, community service
leaders/participants bring about positive change which benefits the community in the appearance of
the environment e.g. clean-ups, tree planting, sorting waste, establishing recycling initiatives,
separation at source, networking with recycling companies etc.
Environmental Education was a key focus of the community service learning programme as
participants were engaged in directly educating community members in understanding the impact of
the issue on their local environment and exploring options to responding and improving and changing
the environment which benefits the community.
In an article titled “Youth say YES to green jobs” written by Noluthando Mkhise in the Vuk’uzenzele
publication of the Government Communications
(GCIS) of May 2015, she writes: A participant in the
Moretele group in 2015, Jeannette Hlongwane
from Makapanstad said:
“Makapanstad is a rural area and very few people
know about the importance of looking after our
environment and recycling. The (YES) programme
has taught me a lot about the benefits of
recycling, agriculture and overall environmental
management. I would love to open a waste
management centre. There is no recycling centre
in this area. It is my dream to start something of
this nature.”

Jeannette Hlongwane conducting a community
indaba

Nature of the Accredited Training
All youth were enrolled on a short skills programme accredited by ETDP SETA with 96 credits at level
5. This course enhanced the professional development of the youth in accessing the language
necessary for working in the environmental sector and for helping them to understand the
environmental challenges they face in their local communities. Delta Environmental Centre facilitated,
assessed and moderated this accredited training component.
Non Accredited Training, offered by partners covered the following topics
1. Greening
2. Financial Management
3. Entrepreneurship Training
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Ms. Atlegang Baloyi from the Moretele group of 2015 writes:
“After my completion of the YES Project, I grew passion and
interest in pursuing my career in the environmental sector. I
gained a lot of experience in the Project like team work and
communication skills.”
She wishes to study further in this field by gaining deeper
theoretical and practical knowledge on “environment”

Ms. Atlegang Baloyi

Exited Participants
Participants were exited into three main categories i.e. employment, Co-operatives and further
studies. In some cases participants were assisted to find employment with some being able to find
employment on their own. Through a partnership with National Youth Development Agency (NYDA) a
number of Cooperatives were registered and during the second year some of these Co-operatives were
contracted to provide services to the project, like providing transport and catering during training
contact sessions. The programme also assisted 6 beneficiaries from the 2013 group to complete DEC’s
full qualification - the National Diploma in Environmental Education and Development Practice. Some
participants were assisted to enrol at Universities.
Two participants from the 2013 Makwassie group (after completing the National Diploma in
Environmental Education, Training & Development Practice with DEC) have been gainfully employed
(Ms. Kebabeletswe Morake with Rand Water’s “War on Leaks” Project and Mr. Leon Mogoje with
Tholoane Consulting’s “Youth Jobs in Waste” Project as a Team Leader).

Six participants (funded by
AFRISAM) Graduated with a
National Diploma in Environmental
Education and Community
Development Practice
Back Row (from left) Tefo Makhoane, Mojalefa
Molathlegi, Leon Mogoje
Front Row (from left) –
Granny Mothupi, Kebabeletswe
Morake, Ellen Leepile
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Mr. Malusi Vatsha, the YES-NW’s Project
Manager: “through the implementation of
this programme we learnt that strategic
partnerships with key partner organisations
play a critical role in ensuring that this
programme becomes sustainable”.
Some of the 2015 Graduates at the Graduation in Rustenburg

Kgetleng Group with Trainers - Paul Lawrence (Back Row Extreme Left); Louise Matschke (Front
Row), Project Officer – Kenewang Molatedi (Middle Row Extreme Left) and Project Manager –
Malusi Vatsha (Middle Row 3rd from the Right)
Mr. Malusi Vatsha noted that “The programme restored a sense of pride to the participants”!

ACCREDITED
TRAINING

EXIT
OPPORTUNITIES

YOUTH

SUPPORT

COMMUNITY
SERVICE

12

Annual Report 2016 - Delta Environmental Centre

From April 2014 to 31 March 2015, 26 400 person days have been allocated to the YES-NW Project
youth x 22 days per month x 12 months)!

(100

DEC’s appointed Moderator, Mr P.D. Misser, efficiently and thoroughly conducted the moderation of
selected Portfolios of Evidence from both sites for the Level 5 Short Skills Programme in 2014. The Level 5
Shorts Skills Programme results were verified by an ETDP-SETA appointed verifier in November 2014. Well
done to all concerned!
Statements of Results to all Level 5 learners were issued at the 2014 YES NW Certification Ceremony held on
3 December 2014 in Potchefstroom.
At the end of 2015 Delta held a certification ceremony for the YES participants at the town hall in
Rustenburg. The YES participants were transported to Rustenburg for the day and the ceremony was a great
success. It was attended by representatives from the two municipalities, Moretele and Kgetleng Rivier, as
well as stakeholders from North West Provincial government and DEA. Participants were recognised for their
growth and contribution throughout the year and the achievement of the skills training programme as part
of the project.

COMMUNITY SERVICE
The YES programme seeks to enhance the ethics of civic responsibility and the spirit of community amongst
100 youth per year over 3 years. The community service component creates opportunities for youth to
deliver quality services. Its mission is to mobilise and encourage youth to become agents of change in their
communities.
The community service programme core objectives are to:
 engage youth civic participation in action: through undertaking projects designed to improve the local
environment at selected community sites e.g. schools, crèches, clinics, community centres etc.;
 help educate the local community on waste management, biodiversity or ecosystem services and
develop appropriate responses through consultative meetings and door to door campaigns; and
 develop skilled manpower through capacity building and practical training opportunities.
The objectives will be achieved through: knowledge building, skills development and action-orientated
service projects.
EXIT OPPORTUNITIES
Exit opportunities are dealt with right from the beginning of the programme whereby the participants start
their personal growth plan, analysing themselves as individuals and projecting where they see themselves in
terms of knowledge, skills, opportunities and values in one year's time.
Objectives are to:
 enhance positive self-image of the youth and encouraging them to develop personal growth plans;
 to support and enable youth to identify and be placed in opportunities for self-employment through
Youth Entrepreneurship, Business Development Services, Business Finance and registrations of an entity;
 to support and enable youth to identify and be placed in opportunities for formal employment through
job shadowing, development of CV's and application and placement for jobs; and
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to support and enable youth to identify and be placed in opportunities for further training in FET
Colleges, Universities or qualifications in the SETA landscape. Placement in jobs will also be sought.
Youth have registered Co-operatives with the support of the National Youth Development Agency
(NYDA) and the N.W. Provincial Dept. of Economic Development.

TRAINING (ACCREDITED)
DEC was re-accredited as a Training Provider by the ETDP-SETA for the period 13 April 2016 to 31 March
2018. This is vital for DEC, whilst the qualifications landscape is in a state of transition.
The training team, led by Mrs Shanu Misser until 31 January 2016, has been very active in Gauteng,
Mpumalanga, Limpopo, KwaZulu Natal, Free State and North West, offering training to a large number of
teachers, Education Department officials, employees of provincial & local government and youth partners
engaged in environmental education activities.
The 2015 YES-NW team that facilitates and supports the completion of all the Portfolios of Evidence
produced by the trainees consists of Paul Lawrence and Itumeleng Mothlapi, the Project Officers – Ms. Linda
Maphalala Mr Kenewang Molatedi and Mr Benjamin Motau, supported by Consultants Eugenie Novellie and
Louise Matschke are the contracted assessors. Ms Katlego Setshedi, Groen Sebenza pioneer, has been
actively engaged in the YES – NW accredited training in Kgetleng Rivier (Koster). Mr. Joe Peu has cofacilitated at the Moretele site.
Ms Lesego Khunou and Mr Leshole Thaba (Groen Sebenza pioneers) joined the accredited Diploma course
training being offered to 6 of the 2013 at the YES-NW Makwassie Hills group, courtesy of the Dept. of
Environmental Affairs (DEA). The Makwassie Hills group’s training was sponsored by AFRISAM. All 8
participants successfully completed DEC’s Diploma in Environmental Education, Training and Development
Practice (SAQA ID 22902) and were treated to a dignified Graduation Ceremony, hosted by AFRISAM, on 2
October 2015.
Some of DEC Short Courses are offered in partnership with the University of the North West (Potchefstroom
Campus) Faculty of Education Science, based on a Memorandum of Agreement. DEC will be working with Dr
Schalk Raath and Dr Luiza de Sousa.
DEC is approved as a Service Provider by the South African Council for Educators (SACE). The Fundisa for
Change courses that DEC has facilitated have now been endorsed by SACE.
DEA has also funded a further 6 “Groen Sebenza” pioneers to complete DEC’s Diploma, as value -added
qualification for their career prospects in the “green economy”. Two trainees were mentored by DEC as part
of their “Groen Sebenza” workplace based experience. This group will complete their
training/moderation/verification mid – 2016.
DEC is a very active and crucial member of the “Fundisa for Change” consortium (previously known as the
Teacher Development Network TDN). This programme was spearheaded by Prof. Heila Lotz-Sisitka of Rhodes
University. Several groups of teachers and Subject Advisors in Gauteng, Free State and KwaZulu Natal have
been offered certified Short Course training during this reporting period. Dr, Ingrid Schudel, with Co-
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ordinators Ms. Sirkka Tshiningayamwe and Mr. Caleb Mandikonza are managing the roll-out of the Fundisa
for Change project.
With financial support from Tshikululu Social Investments (Rand Merchant Bank Fund), DEC offered certified
Short Courses to teachers at Special Education Needs Schools in Gauteng and Limpopo, supported by Dr.
Schalk Raath of the North West University. The teachers who submit Portfolios of Evidence for marking and
moderation and pass, will receive Certificates from the University of the North West. This is the first group of
teachers that have completed this particular course.
Six Ekuruhleni Metropolitan Municipality (EMM) Learnership trainees are in the process of completing the
DEC Diploma. This qualification will enhance their workplace performance, whilst providing them with
opportunities for further study.
During this reporting period, 5117 interactions took place with individuals involved in DEC's training
programme.
Mrs Ulisha van der Merwe efficiently handles the administration related to the accredited training
programmes.
TRAINING (NON-ACCREDITED)
DEC was contracted by Blue Print SA to offer non-accredited training to a group of 225 “Green Cadets” that
were recruited to interact with local communities in selected townships in Gauteng, on environmental
issues, waste management/minimisation and “greening” in particular. Three 2-day workshops were offered
by DEC teams using a Manual and a variety of participative activities as the basis of the training. All the
“green Cadets” that attended the training received a “Certificate of Participation”.
Comments from some of the Cadets were:

“I will be able to educate my community about the importance of taking care of the
environment.” - City of Tshwane Cadet 1
“[Environmental Education] gave me a new perception about my environment” - City of Tshwane
Cadet 2
Good understandable presentation on energy. - City of Tshwane Cadet 3
“It [Workshop] would help me to educate my community so we can live in a healthy and secure
environment” - City of Tshwane Cadet 4
“[I enjoyed group activities] because I have gained more information and ideas.” - City of
Tshwane Cadet 5
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City of Tshwane cadets doing the Web of Life activity
SCHOOL GROUP PROGRAMMES
DEC continues to offer environmental education excursions to a wide range of groups of all ages and with a
diverse spread of needs.
In this reporting year, a total of 11 389 participants were engaged in programmes as well as 25 914
participants in the Rand Water's Water Wise programmes.
The comparative figures are as follows:
YEAR

DELTA

RAND WATER

TOTAL

April ’15 – March ’16

11389

1872 (at DEC)/ 24042 (away)

37303

April ’14 – March ’15

12543

1410 (at DEC)/ 17588 (away)

31541

April ‘13 - March ‘14

8779

1999 (at DEC)/ 19174 (away)

29952

April ‘12 - March ‘13

8141

8150 (at DEC)/7654 (away)

23945

April ‘11 - March ‘12

5720

5295 (at DEC)/10590 (away)

21605

April ‘10 - March ‘11

6453

3369 (at DEC)/21901 (away)

31723

April ‘09 - March ‘10

3195

4026 (at DEC)/21492 (away)

28713

April ‘08 - March ‘09

5862

3200 (at DEC/14617 (away)

23679

April ‘07 - March ‘08

8892

5656

14548

April ‘06 - March ‘07

6231

7473

13704

April ‘05 - March ‘06

7199

9131

16330
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Comments of appreciation that have been received follow:
School comments April 2015 – March 2016
“Very educational for our learners. Well explained and enjoyed by all! Keep up the good work!” – Grade 3,
Eldocrest Primary School, 3rd September 2015
“Learners were actively involved in the lessons taught and they were stimulated. Learners should be
engaged in this outside classroom situation” – Grade 11, Edward Phatudi Secondary School, 14th May 2015
“An excellent programme which adds to the Grade 9 curriculum” – Grade 9, Woodlands College, 7th
October 2015
“Good use of question and answer technique. This helped the learners to grasp complex concepts”– Grade
11, Holy Family College, 22nd October 2015
“The programme is informative. It covers the scope of all levels of learners thinking abilities” – Grade 7,
Setlolamathe Secondary School, 10th June 2015
“Wonderful exhibits. Very child friendly and very informative. Lovely facilities including the toilets! A
fantastic morning” – Grade 2, Roedean, 9th July 2016
Thanks to Jana Cauldwell, DEC's School Programme Co-ordinator, and the equally dedicated team of
education officers for their sterling efforts throughout the year!
IMPACT OF EDUCATION AND TRAINING
Partnerships
Partnerships with funders, donors and supporters have enabled DEC to offer quality programmes to a wide
range of participants. Partnerships with the Gauteng Department of Education (GDE) were established
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through a consultative process involving the Provincial and District officials from a number of Subjects and
Phases.
The Gauteng Environmental Education Forum (GEEF), currently chaired by Ms. Shanu Misser, meets
quarterly at various venues in the province. GEEF has been in existence for 14 years and serves the
environmental education training and consulting community with a platform for sharing knowledge, skills
and expertise in a professional and collaborative manner. GEEF has been actively engaged in planning and
preparing to host the Environmental Education Association of Southern Africa’s Conference in Gauteng from
3-6 October 2016.
As a result of funds being granted to DEC by the Rand Merchant Bank Fund, DEC has benefitted from a
variety of resources, namely assistance with Monitoring and Evaluation of projects, appraising the
accessibility of the organisation’s physical facilities and establishing the level of inclusivity within the
organisation. As an additional gesture, the Rand Merchant Bank funded the construction of a paved pathway
from the Function Room ramp to the Tea Garden to ensure that facilities are accessible to all. This is a long
overdue development for which DEC is very grateful.

Curriculum Relevance
All programmes are grounded in the National Curriculum Statement (NCS). The core knowledge, concepts
and assessment requirements are taken into account in the development of all programmes, with specific
relevance to the Curriculum and Assessment Policy Statement (CAPS). The "Fundisa for Change" modules on
Climate Change (Geography) and Biodiversity (Life Sciences) were developed in line with the requirements of
CAPS. Further modules dealing with Healthy Living (Foundation Phase), Marine Biodiversity (Life Sciences),
Water (Intermediate/Senior Phase) etc. have been developed and nationwide implementation has
commenced. DEC is an active partner in the “Fundisa for Change” programme.
Development of Stakeholder Learning and Teaching Support Material (LTSM)
Relevant LTSM was developed for the different stakeholder groups namely the curriculum advisors,
educators and the learners. LTSM is specially designed for each stakeholder group. The learner activities
engage learners’ specifically in practical hands-on activities on their excursions and promote ideas for
starting “action projects” in their local communities, especially schools. Posters, magazines and brochures
are always made available to visiting groups.
An edition of EnviroTeach “Teaching Climate Change – Responses to Change” is in production and will be
published in June 2016. This edition is aimed at Geography Grade 10 – 12 teachers/trainers. This edition has
been made possible by the United Kingdom Government AID Programme.
Creative Communication towards Action Projects in Schools
Conversations among the teachers and learners identified environmental management issues within schools
that should be tackled. Communication strategies such as designing and putting up posters, giving talks
during break time and assemblies, painting a mural depicting energy saving tips on a wall, creating a mascot
to be used to convey the “waste wise” message to other learners, drama, song and dance have all been used
in creative and constructive ways. A Facebook page has formed an interactive platform for all learners,
teachers and staff.
Skills Development
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In the Environmental Sector Skills Plan (ESSP), environmental educators/facilitators/trainers have been
identified as both critical and scarce skills in South Africa. DEC's contribution to the professional
development training offered to educators is making a significant contribution to addressing this need.
The YES-NW project has engaged 300 youth as participants from 1 January 2013 to 31 December 2015 (100
per annum) and they were offered an accredited short skills programme as part of the project deliverables.

MANAGEMENT AND SUSTAINABLE USE OF ALL RESOURCES
This commitment demands that DEC as an organisation leads the way and we have the following to
report:
Consultation
Geoff Lockwood has been commissioned by several reputable firms of Environmental Consultants to
research and submit Ecological and Ornithological Reports for a variety of Environmental Impact
Assessments (EIA's) in South Africa. One such consultancy was to check the status of The African Grass Owl
“Tyto Capensis” in Diepsloot.
Water
DEC staff and the Rand Water's Water Wise Education Team make every effort to conserve the use of
tap/piped water on an on-going basis. The water meter is read on a monthly basis and noted on a record
sheet at Reception.
Water Consumption Table
Period
2012/13
2013/14
2014/15
2015/16

Usage
1362 m³
799 m³
912 m³
645 m³

Monthly consumption will continue to be monitored during the course of the next reporting period. JCP are
no longer watering cultivated gardens in Parks in an effort to save water. The decrease of water use for
2015/16 is partly due to a concerted effort by all to reduce water consumption and education.
It is encouraging to note that all the water-saving devices continue to impress visitors. All the visitors to DEC
notice the “Water Wise” messages that are displayed prominently in the building. We are very grateful for
Rand Water's creative, environmentally attractive walls and practical flooring of the bathrooms.
DEC's tap water quality is tested on a monthly basis by Rand Water and the results are recorded.
Rand Water's Environmental Management Services Section continues to support the maintenance and
development of the Water Wise Garden adjacent to the main car park. This area is well-used by all visiting
groups as it illustrates all the important water wise gardening principles.
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The re-development and re-designing of the Water Wise Garden during this reporting period has slowed
down due to a delay in the installation of an effective irrigation system in the Water Wise Garden, coupled
with the severe drought in 2015.
The SASOL Sensory Trail, adjacent to the Car Park continues to be well-used by school groups, training
groups, training groups and the visitors with its interesting sights, smells, sounds and tastes!
Energy
Various practices have been put in place to conserve energy and to use electricity wisely. The new increased
tariffs imposed by City Power have led to higher costs for electricity. Continued efforts to be energy efficient
are being made by all concerned. The ESKOM “Energy Room” is operational and has a number of interactive
exhibits that promote the need to conserve electricity by using it wisely.
Waste
DEC has a Recycling Drop-off area adjacent to the Car Park that is well-supported by the local residents and
DEC's staff and programme participants. Paper/cardboard, glass, plastics and cans are collected regularly.
The containers were supported by TOTAL SA and Apple Green Recyclers collect the recyclables.
A container for recycling packaging is available in the Tea Garden. A compost heap is also maintained in the
Water Wise Garden.
These examples are frequently used as a teaching aid for groups (school groups, teachers, youth groups
etc.), in conjunction with the Recycling exhibit in the Centre, (that was recently re-designed and upgraded)
funded by the National Recycling Forum. An official opening was held at DEC on 23 October 2015.
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Through DEC's project work, outreach programmes and interaction with local community-based
programmes, the following has been achieved:
The Delta Park Dog-walkers continue to support conservation projects in the park, because they are
passionate about it. Geoff Lockwood co-ordinates their efforts in consultation with representatives of
Joburg City Parks (JCP) to ensure that projects have maximum benefits. The Blairgowrie Community
Association have also been actively engaged in Delta Park, including the improvement of the gardens in front
of the DEC building, alien plant removal and planting of indigenous trees in the Florence Bloom Bird
Sanctuary etc.
Mrs Shirley Tebbutt and her team from the Delta Park Users Group must be thanked for their on-going
efforts in Delta Park. Their efforts in improving the appearance at the entrance to Delta Park, at the Main
Gate (Road No. 3) is deeply appreciated.
Two labourers employed by JCP as part of an Extended Public Works Programme (EPWP) have been working
hard on an organised alien invasive plant removal programme in the Florence Bloom Bird Sanctuary. Whilst
their short-term Contract with JCP came to an end in 2016, various local community groups have made a
concerted effort to keep them employed, albeit on a “casual” basis.
Many High School learners and Scouts/Guides groups have assisted in “Hack Attacks” in the Florence Bloom
Bird Sanctuary and elsewhere in Delta Park as “community service”. The Wits Bird Club have engaged in
planting indigenous trees in the Florence Bloom Bird Sanctuary.
The increased use of Delta Park by runners, cyclists, dog-walkers, horses etc. is leading to sections of the
park being eroded. Discussions relating to the Management and co-ordination of these, and other activities,
continues – despite the challenges!
The DEC conference facilities continue to be used for a wide variety of purposes such as the Jungian Society;
International Wildlife Rehabilitation Conference; Kairos School of Enquiry (play); SRK - strategic workshop;
Paida Lajin therapy seminar; Rand Barbets quiz evening; Dog Dancing competition.
In total, 1296 participants were engaged in these and other activities or events during this reporting period.
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What impact does DEC have relating to these aspects of our work?
 DEC demonstrates sound environmental practices for learners, visitors or course participants e.g. water
wise principles, recycling etc.;
 DEC reaches out and creates awareness about environmental issues for local communities e.g. talks,
participation forums, celebrating “environmental days” etc.;
 DEC consults with Joburg City Parks officials on sound environmental management/conservation
practices of Delta Park, including the Florence Bloom Bird Sanctuary and the Braamfontein Spruit;
 DEC demonstrates the creative use of all learning spaces and environments for teaching purposes that
serve as examples for participants; and
 DEC prides itself on putting theory into practice – “environmental education in action”
CHALLENGES
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Funding streams are not as clearly defined as they were in the past, with many potential funders reappraising and re-aligning their funding priorities. DEC staff and Board members have to be constantly
on the look-out for different approaches and strategies relating to proposal-writing and interaction with
potential funders.
It is clear that most of the DEC staff are occupying jobs that are classified as either “critical” and/or
“scarce” by the ETDP-SETA, indicating that many more young people (or more mature people, wanting
to “make a difference”) need to be drawn into the environmental education/training field. “Critical” is
described as “particular capabilities within an occupation to fill a skills gap”. “Scarce” is described as
“occupations in which there is a scarcity of skilled, qualified and experienced people, to fill particular
roles or occupations in the labour market currently or in the future” (ETDP 2015 Scarce and Critical Skills
Guide).
Many schools are cash-strapped and they find it increasingly difficult to undertake excursions to venues
such as DEC. (This is evidenced by the large numbers of the Rand Water “away” programmes.) DEC is
constantly seeking sponsorship for such groups. (The fact that DEC has been able to increase the school
group numbers for 2015/16 is a direct result of sponsorships received); Schools are also adapting to the
change in GDE policy that they must get prior permission from the department before any excursions
are undertaken .
The funding environment for the non-profit sector is very difficult. The National Lotteries Distribution
Trust Fund’s dispersal of funds is very slow. Many companies have reduced their CSI budget as a result of
either weaker financial results or altered funding priorities;
DEC has to constantly assess the resources at our disposal and utilise them as wisely as possible. The
support of partners/associates is vitally important in addressing certain needs e.g. community work in
the Florence Bloom Bird Sanctuary;
The Lease of the building from the Joburg Property Company remains unresolved despite persistent
efforts of all concerned, including our local Councillor, Tim Truluck.
To keep abreast, up to date with and ultimately use all forms of social media not only for
marketing/communication purposes, but also for exploring new possible sources of funds and funding
programs e.g. Cloud funding. This should be followed up with appropriate action taking on the part of
Management.
As a result of erratic and, at times, unpredictable funding cycles, the management of cash flow within
the organisation needs close monitoring and control.
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OPPORTUNITIES
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DEC has been re-accredited as a Training Provider for the next 3 years (13 April 2016 to – 31 March
2018) by the Education, Training and Development Practices - Sector Education & Training Authority
(ETDP-SETA), that will enable the Centre to continue to offer the Diploma in Environmental Education,
Training & Development Practice. Registration end date for learners is 30 June 2018 and the last date for
Achievement is 30 June 2023. As the education and training landscape (including all the SETA structures)
remains in transition currently, this re-accreditation provides many opportunities for both Diploma and
Short Course training;
The Dept. of Trade & Industry (DTI) has set up an electronic Central Supplier Database (CSD) that will
contain all the details of potential suppliers/contractors to all Government Departments (national,
provincial and local). This will enable all suppliers who are registered (with all the correct and verified
information) to be potential service providers to a much wider spread of Departments. It will also ensure
that all pertinent Company information (from the largest to the smallest) can be constantly up-dated by
the companies and verified by SARS, the CIPC, banking institutions etc. DEC has been registered on the
CSD and can hopefully maximise this position.
Building on the marketing opportunities that DEC's 40th Anniversary which was celebrated on the 23rd
April 2015; there are many more dynamic, contemporary marketing opportunities that can be pursued
by the DEC Team. Following on from the Strategic Planning session that was facilitated by Mr Vincent
Carruthers, DEC's Vice-Chairman of the Board of Directors on 17 February 2016, using some of the ideas
that have been generated by a small group of DEC staff led by Geoff Lockwood, a Marketing Plan was
developed and is receiving attention.
DEC has the full support of the Delta Park User group, including the Dog-Walkers, the Blairgowrie
Community Association and the local Caxton Community Newspaper and local businesses, from which
significant publicity and goodwill can be generated, whilst acknowledging their actions, gestures and
enthusiasm for the "treasure" of a "green" open space in the City of Joburg - Delta Park!
Using all the facilities (e.g. the Natural History Museum, the Auditorium, interactive "environmental"
rooms/displays, the Water Wise Garden, recycling drop-off area, the SASOL Sensory Trail and all the
"outdoor classroom" experiences to which DEC has access, in as many creative ways as possible. This will
continue to generate interest and support for the work being done by DEC.
DEC has been fortunate to have been assigned 2 interns from the National Research Foundation’s
Mentorship programme. Two graduates, Mr Thapelo Ramaboea and Ms Penny Ramaila will be placed at
DEC from 1 April 2016 for one year. This is a mutually beneficial programme but does provide hands on
work experience in the environmental sector to the mentees.
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The South African Council for Educators (SACE) has endorsed the current Fundisa for Change (FFC)
training programmes. Thanks to Shanu Misser and the FFC Team at Rhodes University for compiling and
submitting the comprehensive application. This endorsement enables SACE registered teachers to be
granted Continuous Professional Development
(CPD) Points that they have to accrue (150 points
over a 3 year period).

Building on the extensive and productive
exposure that DEC gained during the 40th
anniversary celebrations, culminating in an Open
Day on 23 April 2015, is an ideal opportunity to re
affirm partnerships and support from a wide
variety of funders and benefactors

The support from the Rand Merchant Bank
that has enabled DEC to appraise and respond to
its accessibility has resulted in a paved pathway
from the Function Room steps, across the Park, to
the Tea Garden. Further plans or developments
are under discussion.

The Certified short courses that the
University of the North West approved for DEC to
offer are proving to be sought after by teachers,
especially the Developing Inclusive Programmes,
for special needs teachers. Teachers in Limpopo
and Gauteng have currently been engaged in this training, with many producing excellent, creative work.
Thanks to support from HSBC, DEC arranged a Women's Cocktail party and panel discussion on 31
August 2015 to commemorate Women's Month and to celebrate DEC’s 40th Anniversary. Ms Mumsie
Gumede, Mrs Presha Ramsarup and Ms Karin Ireton were panellists and Mrs Shanu Misser chaired the
panel discussion.
Entering Awards in various categories is also a good exercise in detailing and promoting the work being
done by DEC at different levels e.g. The DEA Kamoso Awards, SANParks KUDU Awards (Prize Winner!),
Mail & Guardian Greening the Future Awards (Finalist) and Ecologic Awards.
DEC needs to continue to use media opportunities (print, television, radio) to promote and market the
activities, programmes, personnel, and the response to current environmental trends e.g. Education
for Sustainable Development (ESD). In this reporting period DEC offered a series of Sunday talks to raise
DEC’s profile as part of the 40th Anniversary celebrations. Excellent lectures/workshops were offered by
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Geoff Lockwood, Mulalo Mphaphuli of Rand Water, Wim Spronk, Vincent Carruthers and Professor
Coleen Vogel.
Radio Today and Radio 702 were always
willing to broadcast notices and promote
attendance at these relevant talks.
Geoff Lockwood participated in a live TV
recording for a programme ‘Great
Expectations’ and a film crew contracted by
TOTAL SA conducted a live interview with Di
Beeton related to the long standing
partnership between the two organisations.
It is also possible to generate local
community support by using local
community newspapers (print and online)
e.g. Mrs Irmela Reif sponsored the printing
of copies of the 2015 Annual Report and
Brand’s Tree Felling offered to fell a huge
Ana tree that was threatening to fall on part
of the roof of the DEC building.
Ongoing relationships need to be
established with reporters working for these
newspapers, supported by the local
Councillor, Tim Truluck.
Tree at Delta prior to being cut down

FINANCIAL MATTERS
During the 2015/16 reporting year, DEC has attempted to manage its finances as frugally as possible. The
economic environment in which a non-profit company such as DEC operates, means that funding
opportunities are reduced and/or strongly contested. The result is that the Directors and staff of DEC have
to constantly be on the lookout for opportunities and possibilities for funding.
DEC'S turnover for the period 1 April 2015 to 31 March 2016 is R 5 366 832, 00 and there was an operating
surplus of R234,843.00. On 31 March 2016 some active projects had funding outstanding and will reflect in
the 2016/17 year.
DEC has funds invested with Personal Trust International where surplus funds and dedicated funds,
especially if foreign funding is received, are held. The YES NW funds operate from a separate Standard Bank
account and these funds are audited separately. As this 3-year project has been concluded, an annual audit
from 1 April 2015 to 31 December 2015 will be conducted as well a complete audit for the project duration.
DEC'S auditor, Mr Cornell Grewar of Certified Master Auditors Inc. has conducted an independent review
required by the organisation. Funding that straddles DEC'S financial year is reflected accordingly in the
audited statements.
Some extraordinary expenses were incurred during this reporting period, for example the purchase of the
second hand Mazda Wildlife Fund bakkie (at a discounted price, as the Fund was closed down), the 40th
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Anniversary celebrations in April 2015, several staff related events, and printing/stationery continues to be a
rising cost especially related to the certified and accredited training.
As Gauteng will be hosting the Environmental Education Association of Southern Africa's (EEASA) Annual
Conference in October 2016, through the Gauteng Environmental Education Forum (GEEF), DEC has agreed
to ring fence the funds as an interim measure, because GEEF is not a registered entity. An Agreement
between EEASA and DEC has been entered into in this regard.
All the payments, reconciliation and controls have been carried out by Sandy Gracie, Cheryll Philp, Don
Macey and Shanu Misser, for which I am very grateful. As DEC'S work diversifies and needs regular
monitoring and evaluation, the demands placed on staff, management and the Directors continue to grow.

CHANGING TREND IN FUNDING SOURCES (INCOME)

Donations
Projects
Other

1999
44%
24%
32%

2002
1.6%
55.8%
42.6%

2012
12.6%
78%
9.4%

2013
10.3%
88.8%
0.9%

2014
17 %
56.4 %
26.6%
(largely
consultancy
contracts)

2015
0.07 %
78 %
21.93 %

2016
15 %
69 %
16 %
(including
paying
school
groups)

Income

Other
16%

Donations
15%

Projects
69%

CONCLUSION
As I have been compiling the Executive Officer's Report on an annual basis for Delta since 1995, it is a
poignant moment to submit my 20th Annual Report on the activities, successes and challenges of the past
year!
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This Annual Report reflects on the broad diversity of the Centre's programmes and projects and the
significant progress made in the environmental education, training and development sector.
As always, it is important to note that as Delta is a Non Profit Company, the operating environment is tough
and the organisation needs to be flexible and future-focussed in order to chart a successful "way forward".
The support that I personally and professionally received from the staff, funders and Directors over the past
20 years (and to some extent for the past 27 years, as I was first employed at Delta as a part time Education
Officer in 1988), has been a pillar of strength, during good as well as challenging times. A special word of
gratitude needs to be noted for Mr Don Macey, the present Chairman of the Honorary Board of Directors, as
he has always been supportive and a provider of wise counsel to me, in the best interests of the
organisation!
I would like to take this opportunity to wish Delta and its dedicated staff all the very best in the years that lie
ahead! The focus on sustainable development and lifestyles needs to be in sharp focus, with the UNESCO's
Sustainable Development Goals as the guiding framework for future successes.

FUNDERS/DONORS/SUPPORTERS
ADT Security
Afrisam
Banking Association of South Africa
Brand’s Tree Felling
Cliffe Dekker Hofmeyr (pro bono legal services)
De Beers
Dept. of Environmental Affairs (Youth Environmental Service)/Groen Sebenza pioneers
Ekurhuleni Metropolitan Municipality
Eskom
Fundisa for Change
Gauteng Dept. of Agriculture and Rural Development
Gauteng Dept. of Education
GreenMatter
HSBC
Joburg City Parks
Mr John Freer
Late Norman Bloom Trust (Florence Bloom Bird Sanctuary)
Ford Wildlife Foundation
MS Parker Trust
NASHUA North
National Recycling Forum/Recycling Action Group
National Research Foundation
National Youth Development Agency
North West Provincial Government
Paper Recycling Association of South Africa
Radio Today – Nature Journal Programme
Rand Merchant Bank
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Rand Merchant Bank Fund, through Tshikululu Social Investments
Rand Water's Water Wise Education Programme
Rand Water's Water Wise Gardening Programme
Rhodes University/Fundisa for Change
SA National Biodiversity Institute
SHELL SA Marketing
Simmonds Hampton Trust
TOTAL SA
United Kingdom Government AID, through the S.A. Foreign and Commonwealth Office
Uniforum/CoZA Cares (computers, data projectors and connectivity support)
University of the North West
University of the Witwatersrand
Ms. Ursula Reif
Walter Sisulu Environment Centre (Mamelodi)
WESSA – Eco School Project + Groen Sebenza pioneer
Witwatersrand Bird Club
Report compiled by:
Di Beeton, Executive Officer, 31 March 2016
Delta Environmental Centre, Private Bag X 6, Parkview 2122
Delta Park, Road No 3, Victory Park, Johannesburg, South Africa
Tel: +2711 888 4831 Fax: +2711 888 4106
Email: delta@deltaenviro.org.za
Website: www.deltaenviro.org.za
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