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ABOUT DELTA ENVIRONMENTAL CENTRE
The Delta Environmental Centre
(DEC) is located in Delta Park,
Johannesburg, in a municipal
building originally built in the
1930’s as a sewage works. The
building, that has local heritage
status, is a good example of Art
Deco architecture and housed the
main works. The sewage works
were closed in June 1963 and
the building was earmarked for
demolition.
DEC’s founder and first chairman,
Norman Bloom, had a vision
for the building and a board
and fund-raising effort was
established. Sections of the
building were transformed in
stages to house a natural history
museum, hands-on activity
rooms, auditorium, large function

room, resource centre and
exhibits. About 20 000 learners
and 5 000 educators visit the
centre annually, as well as 2 000
conference delegates who use
our facilities.
Delta Park is a large urban
municipal-owned park of 100
hectares and is used as an
outdoor classroom. The park
houses the Florence Bloom Bird
Sanctuary of 10 hectares, with
five dams and the Braamfontein
Spruit on its eastern boundary.
DEC offers programmes for
school groups with topics such as
“Creepy Crawlies” and “Energy
Conversations” for learners from
pre-school to grade 12. Educators
can attend workshop training in

curriculum-linked environmental
issues and environmental
activists are mentored and
encouraged to make planet Earth
a better place for all.
The centre has become a
leading institution in the field
of environmental education,
training and consultation. It is
an accredited training provider
with the Education, Training and
Development Practice – Sector
Education and Training Authority
(ETDP-SETA) and the University
of the North West (UNW).
DEC is an independent
organisation and needs to
form viable partnerships with
government as well as the private
sector.

VISION
Delta Environmental Centre is a private, independent non-profit
organisation (established in 1975) that aims, through innovative
education and training programmes and consultation, to enable
people to improve the quality of their environment by promoting the
management and sustainable use of all resources, in line with the
South African Constitution.

MISSION
DEC’s mission is to:
create an awareness about environmental issues by imparting and
sharing appropriate knowledge;
introduce new skills and enhance participants’ existing skills;
develop responsible values and attitudes towards the environment;
and
encourage participation in environmental action projects.
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VALUES
The values of the Delta Environmental Centre include:
Respect for people and the
environment

No discrimination regarding race
and sex

The Rule of Law

Democracy

Ubuntu (human dignity)

Reconciliation

Equality

An open society

Accountability (responsibility)

Social justice and equity

FACILITIES
The DEC venue hire is
flourishing. The facilities are used
for a wide variety of purposes,
such as conferences, training,
weddings, luncheons, parties,
plays, graduations, concerts,
musical productions and many
more.
Our clients range from corporates
to budding NGOs and small
preschools. The DEC offers a
convenient venue and provides a
beautiful setting, with easy access
for residents in the surrounding
areas and further afield.
Around 1 400 people have
attended events that took place
at the centre during this financial
year.
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STRATEGIC OBJECTIVES
The strategic objectives of the Delta Environmental Centre are to:
• Provide environmental
education programmes for 14
000 learners from grade R to
grade 12 annually;
• Provide environmental
education interventions for
educators in collaboration
with department of education
officials at national, provincial
and district level, as well
as the Fundisa for Change
programme and its partners
and HEI’s for the establishment
of sustainable action projects;
• Provide environmental
education interventions for
the youth in collaboration with
contractors;

• Ensure that our staff members
are involved in relevant skills
development programmes
in line with our Skills
Development Plan;
• Actively engage with the
local community including, for
example, Johannesburg City
Parks, Friends of Delta Park,
Park Run and the Blairgowrie
Community Association,
to initiate environmental
activities or projects to
create appreciation of the
significance of open spaces
and environmental education;
• Maintain adequate financial
reserves to sustain our
activities and operations.

OPPORTUNITIES AND CHALLENGES
Opportunities
The DEC has been re-accredited
as a training provider for the next
three years by the Education,
Training and Development
Practices - Sector Education and
Training Authority (ETDP-SETA),
which means that the DEC can
continue to offer the Diploma
in Environmental Education,
Training and Development
Practice and use opportunities for
diploma and short course training.
The DEC is registered on the
Central Supplier Database
(CSD) as a service provider for
government on all levels.

Challenges
The DEC is supported by the
Delta Park User group, including
the Dog-Walkers, Blairgowrie
Community Association and
the local Caxton community
newspaper and local businesses.
Various facilities, such as
the Natural History Museum,
auditorium, interactive
environmental rooms and
displays, Water Wise Garden,
recycling drop-off area, SASOL
Sensory Trail and outdoor
classroom experiences to
generate interest and support for
the work being done by DEC.

Funders are rethinking their
priorities due to economic
circumstances, which make it
more difficult to obtain funding.
Schools do not have funding for
excursions and must follow a
lengthy process to get permission
for excursions.
Limited resources constrain the
ability of the DEC to reach more
people.
The lease of the main building
from the Joburg Property
Company remains unresolved.

Various marketing opportunities
and exhibitions offer opportunities
for the DEC to create awareness
of our services.
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YES school workplaces and community service activities

The Youth Environmental Services Project
• Delta Environmental Centre has been in partnership with the National
Department of Environmental Affairs since 2013 in implementing the Youth
Environmental Services Project (YES)
• This project involves the recruitment, training and workplace placement of
135 vulnerable and unemployed youth for one year. The overall goals of the
A group
project are to address unemployment, alleviate poverty and involve youth
in of YES participants that were selected to complete the National
Diploma
environmental improvement activities in the community.
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Of the almost 100 learners that we have
qualified on the full National Diploma:
Environmental Education, Training and
Development Practice, at least 60% have found
employment at the following institutions:
•Department Environmental Affairs,
•South African National Biodiversity Institute
(SANBI),
•National Zoological Gardens,
•JHB City Parks,
•Ekurhuleni Metro,
•Wildlife and Environment Society,
•Various schools, game lodges and nature
reserves,
•Capitec bank, various retail positions,
•And we have absorbed 5 into Delta over the past
5 years.

We have another 60 (from YES 2018)
graduating in March 2020.
With the contribution from Growthpoint our
goal is to grow the number of youth qualified
with the diploma to 240 by March 2021, making
economic opportunities more accessible to
them and filtering the knowledge, skills and
7 into
values of environmental sustainability
South Africa’s professional workforce.

ORGANOGRAM

Board of
Directors

PA/ Events/
Accounts

BUILDING
FACILITIES
Manager

Executive
Officer

TRAINING
Manager

Reception

SCHOOLS
PROGRAMME

YES PROJECT

Co-ordinator

Manager

STRATEGIC PARTNERS
• Department of Environmental
Affairs and Forestry
• Department of Social
Development
• Rand Merchant Bank Fund
through Tshikululu Social
Investment
• Simmons Hampton Trust
• Ms Parker Trust
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• University of South Africa

• First Rand Foundation

• University of Johannesburg

• SABC

• Pretoria Botanical Garden

• SAFM

• Walter Sisulu National
Botanical Garden

• ETDP SETA

• South African National
Biodiversity Institute
• Ford Foundation Wild Life Trust

• National Research Foundation
• Cliffe Dekker Hofmeyr (Pro
Bono Legal Service)

TRAINING
Short courses
Youth environmental service
School group programmes
Exhibitions/Events

NEW TRAINING STAFF
Joe Peu was employed to be lead
assessor on the YES training
programme and Linda Maphalala,
former project officer in Moretele
for YES 2015 and Delta EO, as
an assessor, after completing the
assessor course with the NRF
interns in 2017 and successfully
registering for our diploma
course.
The two NRF interns, John
Ngoetjana and Khumbulani
Ndlela, were offered the
opportunity to work as the other
two assessors needed for YES
from January 2018. They were
retained after March 2018, when
their NRF contracts ended.
Although we have a young
assessor team with limited

experience, we are confident that
their proven work ethic and skills
developed at DEC will stand them
in good stead.
DEC has also been active in
Gauteng and North-West, offering
accredited training programmes
to the youth involved in funded
projects and environmental
education activities, as well as
teachers, namely:
• The National Diploma (ETDP)
for selected YES 2015
participants (NW province),
• The Short programme (NWU)
on Inclusive Environmental
Education Programme and

Exploring New Qualifications
and Accreditation
It is also part of Joe Peu’s duties
to explore DEC’s position in
the accredited training sector
and identify opportunities for
growth, as well as ensure
we stay up to date with new
qualifications and accreditations.
He explores registration with
the Quality Council for Trades
and Occupations, as well as the
department of higher education.
It is important for DEC to remain
relevant and ensure we are
accredited for programmes
that are in demand and offer
continued value.

• The Part-Qualification (ETDP)
for 2018 YES participants.

ACCREDITED TRAINING
DEC offers the National Diploma in Environmental Education, Training and Development Practices. In
total, 31 candidates, selected from two local municipalities, Moretele and Kgetleng Rivier, completed all the
remaining modules of the National Diploma: Environmental Education, Training and Development Practices
during 2017. Internal moderation took place and the ETDP-SETA visited to conduct external moderation. The
results were endorsed by the SETA and a statement of results was issued. Overall 29 candidates completed
the full qualification.
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Candidates from Kgetleng Rivier Local
Municipality who qualified are:

Candidates from Moretele Local Municipality
who qualified are:

Itirileng Lizzy Bazilio

Joshua Chokwe

Paul Ditshebo Borokelo
Thapelo Samuel Diale
Motsamai Abram Hofman
Sadi Wilhelmina Merakeng
Margaret Maki Morua
Luckie Mose Ntsima
Judith Mathapelo Teme
Andile George Thafeni
Christina Kedirileng Tigelo
Lesego Tlale
Idah Boitumelo Tlome
Emily Keikanetswe Tyolo

Dimakatso Lucky Kgatlhe
Regina Letlape
Moses Tsatsi Madumo
Boipelo Makakaba
Mammie Makgalemele
Samuel Maluleka
Dikeledi Letta Mametsa
William Mpho Mangwane
Basologile Clementine Mashile
Gloria Mathapelo Mathebula
Francinah Mmanakedi Mpepele
Bridgett Dipuo Ndlovu
Francina Mankomane Nkwadi
Maswabi Joseph Shiburi
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SHORT COURSES
Developing Inclusive
Environmental Learning
Programmes
This project, certified through
North West University, aims to
train 60 LSEN (Learners with
special educational needs)
teachers who can earn 16 credits
by completing the programme.
The recruitment of teachers for
this project began in 2016 in
cooperation with the Gauteng
department of education and
the training took place in 2017,
with 60 life skills teachers at
Gateway School. A total of 42
teachers submitted portfolios for
assessment and 39 achieved a
pass.
Youth environmental service
(YES)
Skills Programme (PartQualification) for the 2018 YES
participants
The 2018 YES project, which
consists of 5 modules for 147
credits, from the National
Diploma: Environmental
Education, Training and
Development Practice, started
in January 2018. Module 1 was
completed in January and module
2 in March.
Participants completed the work
by gathering workplace evidence
for assessment, which was done
in September. They completed
their portfolios for Module 2 and
collected workplace evidence
during March and April.

NRF Interns
The 2 NRF interns who were
allocated to Delta from April 2017,
John Ngoetjana and Khumbulani
Ndlela, were upskilled during
2017 on two programmes,
namely the Short Programme on
Inclusive Environmental Learning
Programmes from NWU and
the assessor module to achieve
competence for the unit standard.
They were assisted to register
with ETDP-SETA to assess our
diploma, which was successful
as they have relevant degrees in
environment management.
School group programmes
School programmes continued
to reach many learners from
grade R to grade 12, as well
as university students, home
schoolers, environmental clubs
and old age homes. During this
reporting year, a total of 8 466
participants were engaged in
DEC’s programmes.
Comments from learners
Our school programmes were
well received by learners and
teachers, who had the following
comments:

“Thank you for all your
patience and hard work.
This has been really an
educational enrichment
for us” – Rietondale Primary

School

“The programme has been
very well designed. I was
very impressed with the
quality of the exhibitions.
Thank you for a super
educational day for my
Grade 7s!” – Grayston
Preparatory School

“Guides are knowledgeable,
kids enjoyed the Museum.
A good educational
experience” – Willowmoore

High School

“Quite informative
and interesting for the
learners. An indispensable
intervention for learners
particularly on natural
terrain. It was more than
an environmental lesson, it
was a life lesson as well” –

Emshukantambo Secondary
School
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PROJECTS
Sci Bono Mathematics Week
2017
In April 2017, DEC’s education
team facilitated mathematical
activities at the Sci Bono
Mathematics Week on behalf
of Eskom. The team worked
with learners from Grade 4
to 9, introducing them to the
importance of saving energy
through understanding the costs
of using incandescent light bulbs
versus energy-saving light bulbs.
DEC’s “Tins Talk” activity was
also presented as a way of
enabling learners to explore and
understand why it is so important
to keep our environment clean
and healthy. A total of 450
learners were reached.
DEC was approached again by
Eskom to facilitate activities to
high school learners exploring
sustianable energy in September
2017. A total of 500 learners were
reached during this week’s event.
National Science Week 2017
DEC, as an implementor of the
National Science Week 2017
initiative, partnered with NRF/
SAASTA to faciliate activities
during the National Science
Week, hosted in August 2017.
Learners from Lengau Primary
School were transported to
DEC for 3 days of activities
facilitated at the centre by the
education officers’ team. The
theme for this year’s NSW was
“ Science through Tourism”.
Through these activities, learners
and educators were made
aware of the contribution of
science, technology, engineering
and mathematics (STEM) to
sustainable development and
improved quality of life.
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A formal event was hosted at
the school for parents, other
members of the local community,
educators and learners. Various
presentations took place, which
included a presentation by a
representative of the Gauteng
department of education, Beauty
Moleki, who spoke about the
importance of science as a
subject. A representative from
SASOL spoke about different
careers in the STEM field and
introduced the organisation’s
project, The Enviro-Box. DEC
presented a talk around the
importance of a clean and healthy
environment. A total of 528 people
were reached during this week
and coverage was received from
local newspapers and Gauteng
TV.
New Zealand High Commision
Project
In August 2017, DEC was
awarded funding to support
grade 10 life sciences learners
and their educators to complete
their school-based assessment,
Investigation of an Ecosystem.
An educator’s workshop was
hosted in January 2018 and was
attended by 39 educators and
their subject advisors.
With the support of the Gauteng
department of education,
DEC selected 26 schools (1
560 learners) to participate in
the project. Excursions were
scheduled for the learners to
attend SBA Support Programmes
at the centre. During this financial
year, 13 schools have attended
these excursions and feedback
has been extremely positive. The
project was completed at the end
of August 2018.

DEC continues to have many
schools participating in the school
programmes offered at the centre.
The part-time education team,
under the management of Jana
Cauldwell, school programmes
co-ordinator, our team is
working hard to ensure that all
programmes are facilitated using
their wealth of knowledge, skills
and values, focusing on important
environmental topics. As a
result, the school programmes
continue to meet DEC’s mission
to encourage and develop
awareness about environmental
issues, while focusing learners’
attention on the importance
of a sustainable and healthy
environment for all.
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PARTNERSHIPS
• Department of Environmental
Affairs and Forestry

• University of South Africa

• First Rand Foundation

• Department of Social
Development

• University of Johannesburg

• SABC

• Pretoria Botanical Garden

• SAFM

• Rand Merchant Bank Fund
through Tshikululu Social
Investment
• Simmons Hampton Trust
• Ms Parker Trust

• Walter Sisulu National
Botanical Garden

• ETDP SETA

• South African National
Biodiversity Institute

• National Research
Foundation

• Ford Foundation Wild Life
Trust

• Cliffe Dekker Hofmeyr (Pro
Bono Legal Service)

EXHIBITIONS/EVENTS
DEC was able to be represented
at many exhibitions throughout
the reporting year. The two
National Research Foundation
interns based at the centre
participated in the following
exhibitions, facilitating DEC
environmental education activities
to the visitors, who were mainly
school learners and educators:

• Joburg Zoo/City Parks National
Bird Week
(+/- 500 learners)
• Gauteng Department of
Agriculture and Rural
Development Biodiversity
Week
(+/- 500 learners)

• Joburg Zoo/City Parks World
Environment Day
(+/- 500 learners)
• Gauteng Department of
Agriculture and Rural
Development World Wetlands
Day (+/- 200 learners).
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CHAIRMAN’S REPORT

“The overall economic outlook of the country has affected
many Non-Profit Companies (NPCs) in the country, including
the Delta Environmental Centre (DEC) in many ways. ”

Many major corporates do not
easily donate to NPCs as they
used to, but are now issuing
outcome-based donations
which are tied to specific targets
and outcomes. This resulted
in dwindling revenue for many
NPCs and many are unable to
overcome this hurdle.

In spite of the dwindling numbers,
the Board executed its nonexecutive tasks with dedication
and selflessness. Their time and
efforts are well appreciated. We
are looking at recruiting additional
members to beef up the team.

However, we are pleased to
report that “Brand DEC” was able
to attract significant amounts
of work and donations which
enabled us to overcome all
negative economic outlooks. DEC
has overcome the uncertainty of
the past few years.

Our staff members, both
permanent and contractual, led
by Malusi Vatsha, have performed
well in all aspects. They were
able to source donations and
present outstanding proposals
that resulted in more work being
sourced. They were able to
render training and services with
dedication and precision.

A number of board members
resigned due to these negative
conditions and only those
who believed in “Brand
DEC” remained to steer this
organisation to where it is today.
Thank you to these members for
their loyalty and dedication to the
course DEC stands for.

They held the name of “Brand
DEC” very high in all of their
engagements with various
institutions and partners. We are
proud of them and we express
our sincere appreciation and
thanks. We are looking forward
to the future years of service and
dedication.

DEC finances are in a positive
position thanks to the Youth
Environment Service (YES)
project from the Department
of Environmental Affairs and
Forestry. Our turnover has tripled
during this financial year and our
bank balance is the envy of many
NPCs.
We remain grateful to our funders
and partners (mentioned in this
report) who enabled us to adhere
to our vision and mission and
uphold our values. We appreciate
with thanks their contribution to
“Brand DEC” and look forward to
many years of working together
with them. We are humbled by
the trust they have in “Brand
DEC” and we will not disappoint
them.

Solomon Mosidi
Chairman
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EXECUTIVE OFFICER’S REPORT

“The year under review was a year of significant growth
for the organisation. Our schools programme continued to
grow from strength to strength, with a lot of new schools
booking for it.”

Through our youth projects we
were able to reach 990 young
people who were previously
unemployed through the Youth
Environmental Service (YES)
project and the Department
of Environmental Affairs’
Mass Training Project, which
was implemented in 44 local
municipalities in all nine
Provinces of SA.
These projects enabled us to
reach the most disadvantaged
areas of our country that needed
environmental services and we
are very grateful to the funder,
the Department of Environmental
Affairs and Forestry.
This project also helped us to
increase our staff complement to
70. Thank you to our experienced
staff, who continued to provide
mentoring and support to the
new staff members. Our project
managers, administrators,
specialist trainers, assessors
and moderators continue to
work around the clock to make
sure that these programmes
are delivered on time and that it
adheres to quality standards.
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We are also very grateful to the
Ford Wild Life Foundation, which
loaned us a 4x4 Ford Ranger
to enable our staff to travel to
inaccessible and remote areas in
delivering these projects.
As part of our media exposure,
we were excited to have been
invited by SAFM’s afternoon talk
show to talk about what the DEC
does and the effect of our work
on the environmental knowledge
of different sections of SA
population.
The DEC was also invited by
the SABC TV Morning Live
programme to talk about how the
DEC is empowering the youth
to understand climate change
issues, which gave us good
marketing exposure.

We continue working closely
with the National Research
Foundation as host employer for
their graduate interns. This offers
us the opportunity to contribute
to human capital development
for the young up-and-coming
environmental scientists that
the country needs to resolve so
many complex environmental
challenges.

Malusi Vatsha
Delta Environmental Centre CEO
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HONORARY BOARD OF DIRECTORS
1. Don Macey
2. Solomon Mosidi (Chairman)
3. Benjie Donaldson
4. Mondo Mazwai

GOVERNANCE AND STAFF
The DEC is registered at the
Company and Intellectual
Property Commission (CIPC) as
a Non-Profit Company (NPC),
in line with the Companies
Act. The company registration
no. is: 1975/000010/08. The
DEC is also registered as
a Non-Profit Organisation,
registration no: NPO 000-599.
The DEC is a registered Public
Benefit Organisation at SARS
(Registration: 18/11/13/2704),
enabling donors to apply for
an 18A Receipt for tax benefit
purposes.
Certified Master Auditors Inc. has
rated DEC as an Exempt Micro-

Enterprise as a Level 4 B BBEE
rated organisation. The DEC
is a registered VAT vendor and
contributes to the Unemployment
Insurance Fund for all permanent
fulltime and part-time staff and the
Skills Development Levy.
The DEC has a dedicated
honorary Board of Directors,
chaired by Mr. Solly Mosidi, who
ensure that good governance is
practiced. Delta Environmental
Centre complied with the
reporting obligations as stipulated
in the NPO act section 18 (1) of
the NON -Profit Organizations act
71 of 1997 for the financial year
ending March 2019.

In terms of this piece of
legislation, every registered
NPO must preserve its book of
account, supporting vouchers,
records of subscriptions or levies
paid by its members, income
and expenditure statements,
balance sheets and accounting
officer’s reports, in an original
or reproduced form for the
prescribed period.
During this reporting period the
Board met four times, on
25 May 2017, 24 August 2017,
30 November 2017 and
22 February 2018.
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CORPORATE SOCIAL
INVESTMENT
Management and sustainable use of resources
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MANAGEMENT AND SUSTAINABLE USE OF RESOURCES
Water

Waste

Energy

The DEC staff work hard to
conserve tap water. The water
meter is read monthly and
recorded.

The DEC recycling drop-off area
next to the car park continues
to enjoy support from local
residents and DEC’s staff. Paper,
cardboard, glass, plastic and
cans are collected for recycling. A
container for recycling packaging
is also available in the tea
garden and a compost heap is
maintained in the Water Wise
Garden.

The DEC uses various practices
to conserve energy and use
electricity wisely.

Monthly consumption will
continue to be monitored. We
are not watering the gardens to
save water. We noted that visitors
appreciate our efforts when they
see our “Water Wise” messages.

Period

Water Consumption Table
2017/18

597.60 m³

2016/17

617 m³

2015/16

645 m³

2014/15

912 m³

2013/14

799 m³

2012/13

1362 m³
Usage (m³)
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FINANCIAL MATTERS
Funders/Donors/Supporters
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FINANCIAL MATTERS
The DEC endeavoured to
manage its finances strictly in
the 2017/18 reporting year to
counteract decreased funding
opportunities.
The DEC’S turnover for the period
1 April 2017 to 31 March 2018
was R522 638.00 and there was
an operating Surplus of R4 997
884.00. Some of our projects had
outstanding funding, which will be
reflected in the next financial year.
Delta has been awarded a R20
Million project by the department
of environmental affairs to
implement a youth environmental
service project from 2018 -2020.

The DEC has funds invested
with Personal Trust International,
where surplus funds and
dedicated funds, especially if
foreign funding is received, are
held.
The DEC’S auditor, Mr Cornell
Grewar of Certified Master
Auditors Inc., has conducted an
independent review as required.

FUNDERS/DONORS/SUPPORTERS
Funders
Department of Environmental
Affairs and Forestry

Ms Parker Trust

Ford Foundation Wildlife Trust

University of South Africa

First Rand Foundation

Department of Social
Development

University of Johannesburg

SABC

Pretoria Botanical Garden

SAFM

Rand Merchant Bank Fund
through Tshikululu Social
Investment

Walter Sisulu National Botanical
Garden

ETDP SETA

South African National
Biodiversity Institute

Cliffe Dekker Hofmeyr
(Pro Bono Legal Service)

Simmons Hampton Trust

National Research Foundation
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